RESOLUTION NO. 2014-50

A RESOLUTION OF THE MAYOR AND COUNCIL OF THE TOWN OF
FOUNTAIN HILLS, ARIZONA, APPROVING THE REVISED TOWN
ORGANIZATIONAL CHART FOR THE ADMINISTRATION DEPARTMENT
AND THE COMMUNITY SERVICES DEPARTMENT, THE 2014-15 PAY
PLAN, AND THE SCHEDULE OF AUTHORIZED POSITIONS AND
EMPLOYEE JOB DESCRIPTIONS TO RECLASSIFY THE PARK
ATTENDANT POSITION, TO RETITLE AND RE-RANGE THE PART-TIME
TOURISM ASSISTANT POSITION TO A FULL-TIME TOURISM
COORDINATOR, AND TO CONVERT THE PART-TIME ECONOMIC
DEVELOPMENT SPECIALIST POSITION TO FULL-TIME; AUTHORIZING
THE NECESSARY BUDGET TRANSFER; AND AUTHORIZING A CHANGE
TO THE ALLOCATION OF EXCISE TAX FOR ECONOMIC
DEVELOPMENT AND DOWNTOWN STRATEGY.

WHEREAS, the Mayor and Council of the Town of Fountain Hills (the “Town
Council”) approved Resolution No. 2014-21 on June 5, 2014, approving the Town of Fountain
Hills Organizational Chart, the 2014-15 Pay Plan, the Schedule of Authorized Positions and the
Employee Job Descriptions (collectively, the “Staffing Authorization”); and

WHEREAS, the Town Council desires to revise the Staffing Authorization to
incorporate reclassifying the Park Attendant position to Lead Park Attendant, retitling and re-
ranging the part-time Tourism Assistant position to a full-time Tourism Coordinator position and
converting the Economic Development Specialist to an exempt, full-time position (collectively,
the “Reclassification, Retitling and Re-Ranging”); and

WHEREAS, the Town Council approved a split of the Town’s dedicated 0.1% excise tax
fund in the Town’s FY 2014-15 annual budget of 40% to “Downtown Strategy/Initiative” and
60% to “Economic Development/Attraction” (the “Existing Excise Tax Allocation™); and

WHEREAS, in order to provide funding for the Reclassification, the Existing Excise Tax
Allocation will need to be modified to 80% “Economic Development/Business Attraction
Strategy” and 20% to “Downtown Strategy” (the “Revised Excise Tax Allocation”).

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF
THE TOWN OF FOUNTAIN HILLS as follows:

SECTION 1. The recitals above are hereby incorporated as if fully set forth herein.

SECTION 2. The Town Council hereby approves and authorizes the Reclassification,
Retitling and Re-Ranging and directs that the necessary related changes be made to (i) the Town
of Fountain Hills Organizational Chart for the Administration Department and the Community
Services Department, (ii) the 2014-15 Pay Plan, (iii) the Schedule of Authorized Positions and
(iv) the employee job descriptions, all in the form attached hereto as Exhibit A and incorporated
herein by reference.
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SECTION 3. The Reclassification, Retitling and Re-Ranging shall become effective
January 1, 2015.

SECTION 4. The Revised Excise Tax Allocation is hereby approved.

SECTION 5. The $16,100 inter-fund transfer in the Town’s FY 2014-15 annual budget
is hereby approved.

SECTION 6. The Mayor, the Town Manager, the Town Clerk and the Town Attorney
are hereby authorized and directed to take all steps necessary to carry out the purpose and intent
of this Resolution.

PASSED AND ADOPTED by the Mayor and Council of the Town of Fountain Hills,
December 4, 2014.

FOR THE TOWN OF FOUNTAIN HILLS: ATTESTED TO:

Lifda M. Ka\{lanlagq;, Mayor

Bevelyn J. Beflder,

REVIEWED BY: APPROVED AS TO FORM:
w w. Gub@w-w\ 3

Kenneth W. Buchanan, Town Manager Andrew J. McGuire, Town Attorney
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EXHIBIT A
TO
RESOLUTION NO. 2014-50
[Revised Staffing Authorization]

See following pages.
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Schedule of Authorized Positions

FY10-11 FY11-12 FY12-13 FY13-14 FY14-15 FY14-15
Authorized Authorized Authorized Authorized Authorized Mid-Year Approved
Position Title FTE FTE FTE FTE FTE FTE
Municipal Court
Presiding Judge 1.00 1.00 1.00 1.00 0.63 0.63
Court Administrator 1.00 1.00 1.00 1.00 1.00 1.00
Senior Court Clerk 1.00 1.00 1.00 1.00 1.00 1.00
Court Clerk 2.00 2.00 2.00 1.00 1.00 1.00
Authorized FTE 5.00 5.00 5.00 4.00 3.63 3.63
Administration
Town Manager 1.00 1.00 1.00 1.00 1.60 1.00
Deputy Town Manager/Finance Director 1.00 1.00 1.00 1.00 - -
Administrative Services Director 1.00 1.00
Executive Asst to Town Mgr/Council 1.00 1.00 1.00 1.00 1.00 1.00
Town Clerk 1.00 1.00 1.00 1.00 1.00 1.00
Human Resources Administrator/Risk Mgr. 1.00 1.00 1.00 0.75 - -
Volunteer Coordinator 0.75 0.88 0.88 0.88 1.00 1.00
Economic Development Administrator 1.00 1.00 1.00 - - -
Economic Development Specialist 0.63 0.63 1.00
Information Technelogy Coordinator 1.00 1.00 1.00 1.00 - -
Information Techneology Administrator - - - - 1.00 1.00
Information Technelogy Technician 0.50 0.75 0.75 0.50 - -
Finance Director - - - - 1.00 1.00
Accounting Supervisor 1.00 1.00 1.00 1.00 - -
Accountant - - - - 1.00 1.00
Financial Services Technician 1.00 0.75 0.75 0.50 1.00 1.00
Accounting Clerk 0.50 0.50 0.50 0.50 0.63 0.63
Customer Service Representative I 0.50 0.70 0.80 0.80 0.70 0.70

Authorized FTE 11.25 11.58 11.68 10.56 10.96 11.33



Schedule of Authorized Positions

FY10-11 FYylii-12 FY12-13 FY13-14 FY14-15 FY14-15
Authorized Authorized Authorized Authorized Authorized Mid-Year Approved
Position — Title FTE FTE FTE FTE FTE FTE

Development Services

Development Services Director 1.00 1.00 1.00 1.00 1.00 1.00
Town Engineer 1.00 1.00 1.00 1.00 1.00 1.00
Civil Engineering Inspector 1.00 1.00 1.00 1.00 1.00 1.00
Planner - Environmental (Stormwater) 1.00 1.00 - - - -
Executive Assistant 1.00 1.00 1.00 1.00 1.00 1.00
Facilities Supervisor 1.00 1.00 - - - -
Facilities/Environmental Supervisor - - 1.00 1.00 1.00 1.00
Facilities Maintenance Tech 1.00 1.00 1.50 1.00 1.00 1.00
Custodian 1.25 1.25 1.25 1.25 1.30 1.30
Street Superintendent 1.00 1.00 1.00 1.00 1.00 1.00
Open Space & Landscape Specialist 1.00 - - - - -
Fleet Mechanic/Open Space-Landscape Spec 1.00 1.00 1.00 1.00 1.00 1.00
Traffic Signal Technician I 0.50 - - - - -
Traffic Signal Technician II 1.00 1.00 1.00 1.00 1.00 1.00
Street Maintenance Technician 4,00 3.00 3.00 1.00 1.00 1.00
Senior Planner 1.00 1.00 1.00 1.00 1.00 1.00
Planner 0.50 - - - - -
GIS Technician/CAD Operator 1.00 1.00 1.00 1.00 1.00 1.00
Code Enforcement Officer 1.00 1.50 1.00 1.00 1.00 1.00
Chief Building Official/Plans Examiner - - 1.00 1.00 1.00 1.00
Chief Building Official 1.00 1.00 - - - -
Plans Examiner 1.00 0.50 - - - -
Building Permit Technician 1.00 1.00 1.00 1.00 1.00 1.00

Authorized FTE 23.25 20.25 18.75 16.25 16.30 16.30



Schedule of Authorized Positions

FY10-11 FY11-12 FY12-13 FY13-14 FY14-15 FY14-15
Authorized Authorized Authorized Authorized Authorized Mid-Year Approved
Position - Title FTE FTE FTE FTE FTE FTE

Community Services

Community Services Director 1.00 1.00 1.00 1.00 1.00 1.00
Recreation Supervisor 1.00 1.00 1.00 1.00 1.00 1.00
Recreation Program Ccordinator 2.00 2.00 2.00 2.00 2.00 2.00
Recreation Assistant 2.35 2.45 2.45 2.45 - -
Tourism Coordinator - - - - - 1.00
Tourism Assistant - - - - 0.50 -
Executive Assistant 1.00 1.00 1.00 1.00 1.00 1.00
Parks Supervisor 1.00 1.00 1.00 1.00 1.00 1.00
Park Operations Lead 3.00 3.00 2.00 1.00 1.00 1.00
Lead Park Attendant - - - - - 0.49
Park Attendant - - - - 2.45 1.96
Groundskeeper 2.00 2.00 3.00 3.00 3.00 3.00
Customer Service Representative II 0.50 0.30 0.30 0.30 0.30 0.30
Events Coordinator - Community Center 1.00 1.00 1.00 1.00 - -
Events & Operations Supervisor - CC 1.00 1.00
Operations Coordinator - Community Center 1.00 1.00 1.00 1.00 1.00 1.00
Operations Support Worker 1.50 2.00 1.65 1.65 1.65 1.65
Operations Support Assistant 0.50 - - - - -
Customer Service Representative 1 1.00 1.00 1.00 1.00 0.88 0.88
Senior Services Supervisor 1.00 1.00 1.00 1.00 1.00 1.00
Senior Services Activities Coordinator 0.58 0.58 0.58 0.58 0.58 0.58
Home Delivered Meals Coordinator 0.75 0.75 0.75 0.75 0.75 0.75
Senior Services Assistant 0.45 0.45 0.45 0.45 0.45 0.45
Authorized FTE 21.63 21.53 21.18 20.18 20.56 21.06

Total Authorized FTE 61.13 58.36 56.61 50.99 51.45 52.32










































